nl32d4a Asst Hull/Mech/Elec ECM

nl32d5 Surf Com System ECM

nl32d5a Asst Surf Com System ECM
n132d6 Surf Ops ECM

nl32d6a Asst Surf Ops ECM

nl132d7 Spec War/EOD/Diver ECM
nl32d7a Asst Spec War/EOD/Diver ECM
nl132d7b Asst Spec War/EOD/Diver ECM
n132d8 CT/Frgn Lang ECM

nl132d8a CTA Tech Ad

n132d8b CTI Tech Ad

n132d8c CTM Tech Ad

n132d&d CTO Tech Ad

nl132d8e CTR Tech Ad

n132d8f CTT Tech Ad

n132d8g EW Tech Ad

nl3f Navy Foreign Language Program Manager
n132d9 Sub Pers ECM

n132d9a Asst Sub Pers ECM

n132d9% Sub Pers ECM Tech Ad

n132d10 Admin/Media ECM

n132d10a Asst Admin/Media ECM
nl32d11 TAR Aviation ECM

nl32dlla TAR Programs Tech Ad
nl32d12 TAR Surface ECM

nl32d13 Medical/Dental ECM

nl32d13a CMC 9590/HM/DT/DACP ECM
nl132d13b Medical/Dental ECM Reserve Ad
n132d13c Asst Medical/Dental ECM
nl32d14 Legal/Law Enforcement/CRF ECM
nl32d14a Law Enforcement ECM
n132d14b Asst Law Enforcement ECM
n132d14c Asst Legal/ NC/CRF ECM
nl32d15 Supply ECM

nl32d15a Asst Supply ECM

nl132d15b Supply Tech Adv

nl132d15¢c Asst Supply Tech Adv
n132d15d Supply Tech Adv

nl32d16 Seabees ECM

nl32d16a Asst Seabees ECM

nl32d17 Intelligence Specialist ECM
nl32d17a Asst Intel Specialist ECM/Tech Adv
nl132d17b Asst Intel Specialist Tech Ad
nl32d17c Asst Intel Specialist Tech Ad
nl132d17d Asst Intel Specialist Tech Ad
nl32el “A” School Quota Mngmt
nl132e8 “C” School Quota Mngmt
nl33d Nuclear Field ECM

nl33d1 Asst Nuclear ECM

nl33d2 Nuclear ECM QC Adv

nl33d3 SUBPAY Monitor

2244827
227-2502
224-6503
225-3875
224-6855
224-3914
224-6854
225-3914
225-3380
225-3379
225-6363
225-3391
224-5512
225-3024
225-3320
225-3051
223-3965
225-3887
224-6851
223-6997
224-6863
227-2746
224-6646
224-6864
225-3905
225-3865
225-3865
225-3871
224-6853
224-0805
225-3384
225-8676
224-5560
224-6850
224-6649
225-3933
224-6251
225-3932
225-3940
224-6645
2244918
223-1226
224-3917
223-2839
223-3345
225-3953
225-6545
2254449
223-0893
225-3301
225-1276
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EPMAC

ENLISTED PLACEMENT MANAGEMENT CENTER

Super JASS

JASS, the Job Advertisement and Selection System, was first
created by Navy Personnel Command (NPC) as an avenue for Sail-
ors to select assignments vice phoning their detailer. Implementa-
tion brought several benefits to Sailors including more information

about an assignment, a wider variety of jobs to choose from, and
24-hour access worldwide at sea and ashore.

Super JASS is a refinement of the original JASS and was pro-
duced by a collaboration of NPC and the Enlisted Placement Man-
agement Center. Announced in NAVADMIN 130/02, the most vis-
ible change is that billets are grouped into three color-coded zones;

January-March 2003

E]rspiecﬁ

Page49



Green, Red, and Yellow.

The Green and Yellow zones are the primary zones of interest
for Sailors who are in their normal negotiating window of six to nine
months from their Projected Rotation Date (PRD). The Fleet’s most
important warfighting positions are displayed in the Green zone.

The Yellow Zone contains positions in high demand areas or
units. These jobs are for those Sailors who are reenlisting under
the Guaranteed Duty program.

The Red zone contains positions that were not filled in the

normal detailing window and require a Sailor to arrive at the com-
mand almost immediately. These Sailors are coming off limited duty,
returning to the Navy after a break in service or terminating shore
duty early.

The SUPER JASS system continues to change in response to
customer feedback from Sailors, commands and the Manning Con-
trol Authority. Super JASS will continue to evolve as changes in
detailing are revolutionized.

EPMAC Directory

E-mail address, replace xxxx with listed Code:
Example: to e-mail the SN Detailer (ep471h):
For commercial phone numbers use:

(901) 874-XXXX (DSN 882-XXXX)
(703) 614-XXXX (DSN 224-XXXX)
(703) 693-XXXX (DSN 223-XXXX)

Xxxx@epmac.nola.navy.mil
ep471h@epmac.nola.navy.mil

(301) 757-XXXX (DSN 757-XXXX)
(202) 433-XXXX (DSN 288-XXXX)
(504) 678-XXXX (DSN 678-XXXX)

Code Title

ep40 Commanding Officer

ep40a Executive Officer

epcme Command Master Chief

ep4l Enlisted Surface Placement

ep42 Enlisted Submarine Placement

ep43 Enlisted Aviation Placement

ep44 Specialized Placement

ep45 Enlisted Shore Placement

ep46 MCA Readiness

ep47 Director, GENDET Assignments

ep472 Director, Immediate Avails/Assignment Div
ep472a Lead Detailer (Immediate Avails)

epd7la Lead GENDET Detailer

epd71c NROTC/Precom/Decom/Imm Avail Detailer
ep471d Women at Sea Detailer (SN/FN/AN)
epd71g AN Detailer (MALE)

ep471h SN Detailer (MALE)

epd71j FN Detailer (MALE)

ep472b SN/FN/AN Subs Detailer (Immediate Avails)
ep472d SN/FN/AN Detailer (Immediate Avails)
ep47b Program Analyst

ep47s HP Guarantees/Sensitive Moves

ep48 Transient, Prisoner, Patient, and Holdee Dept.
ep49 NEC Management

™U Transient Monitoring Unit

DSN

678-1470
678-5744
678-1524
678-6730
678-1539
678-0646
678-1623
678-6968
678-5409
678-1432
678-1722
678-1588
678-1435
678-6204
678-1784
678-1707
678-1587
678-5732
678-5267
678-6772
678-1128
678-1433
678-5219
678-1347
678-1606

For a complete listing of EPMAC personnel go to WWW.EPMAC.NOLA.NAVY.MIL.
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TAR (ENLISTED)

TRAINING AND ADMINISTRATION OF RESERVES

Wooden Ships and Iron Men

Though “wood” has been replaced with fiberglass and “men”
are now referred to as Sailors, the long time-honored phrase
“Wooden ships and Iron men” rings true yet today. It best de-
scribes those men and women stationed aboard Mine Counter-
measure and Mine Hunting ships at Ingleside, Texas.

Located about 20 minutes from Downtown Corpus Christi, Na-
val Station Ingleside is home to some of the most enriching duty
one can hope for. Life onboard an MCM or MHC may not be glam-

orous, but it is extremely rewarding. These smaller ships provide
exceptional opportunity for an individual to learn more about their
rating, to qualify at unique watchstations, and most importantly
develop as strong and professional Sailors! With both sea and
shore opportunities available, it is not uncommon for a Sailor to
report to Ingleside, then desire a subsequent tour at Ingleside.
One of the biggest drawing points is that Ingleside provides for
a quality family life. Local schools are some of the finest in the state
and housing is very affordable. Government housing is readily
available with even more new housing in the works. The South
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